[image: This is the official NPN logo. It is an image of two bold, indigo capital Ns, with a brushmark-styled capital P in the middle. These three letters sit directly above the words, again in indigo, "National Performance Network," on a field of white.]


Letter of Agreement Addendum: Ethical Treatment of Artists
This document is meant to be used as a template. It is best used when personalized to each engagement. Be sure to remove NPN's logo from the header before using this template. (You can delete this paragraph.)
[bookmark: _Hlk243401568]Signature on this agreement commits all parties to maintaining the highest ethical standards in relation to each other, including collaborators and community partners. Violating these standards jeopardizes future partnership and eligibility for funding. The Presenter shall abide by equitable, healthy, and safe working conditions for Artists and community members, including, but not limited to:
· Anti-Oppression: Ensuring that all spaces are free of racism, transphobia, homophobia, ableism, misogyny, classism, or other bias and honoring this ethic through safe practices. 
· Cultural Competency: In relation to anti-oppression, staff training and flexible approaches when working with unfamiliar populations.
· Health and Well-Being: This is people-focused work. In this spirit, the health and well-being of all collaborators is prioritized. This includes but is not limited to:
· Compensation for all caretakers
· Private accommodation for nursing mothers
· [bookmark: _Hlk243401497]Additional support and/or accommodations for Artists with disabilities (e.g. space, transportation, additional support staff, etc.)
· Gender neutral bathrooms
· Ethical labor practices:
· Limiting activities and hours on work presentation days
· No work on lengthy travel days
· Maximum 8-hour work days (including community receptions, press, etc.); overtime when working greater than 8 hours
· Include admin, prep and travel time as work hours
· Mandatory hour-long meal breaks and 15-minute bio breaks
· Late night activity should be followed by late morning start to ensure rest, etc.
· Support for the Full Cost of Labor: Compensate Artists for planning and administrative work for every person involved, including technical support, stage managers, community partners, and collaborators. See LOA Minimum Fees for pay standards.
· Self-Determined Artist Representation: Centering the Artist's voice when promoting the Artist’s work. Never promoting the Artist's work without the Artist's input and approval.
· Access and Inclusion: Center disability justice and access throughout every stage of the engagement. Actively seek out access needs and fully support and resource services and accommodations for Artists with disabilities. This includes ADA compliance and considerations for space, transportation, additional support staff, staff training, etc. If needed, offer alternative ways of paying Artists with disabilities. 
· Institutional Transparency: All parties, including Artists, should enter the engagement with full budgetary transparency. If utilizing the Artist's name to receive grants or funding, Artists should be fully informed and receive a copy of all grants in which they are named.  
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